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Introduction
Good communication is a requirement for all the functionalities of a work environment. Essentially, communication creates a culture that thrives on good information sharing and mutual understanding among organization members. It, however, takes a different turn when there is no presence of adequate communication. Conflicts arise, employment opportunities are lost and ultimately, life and career frustration ensue. This paper critically analyzes three effective communication tips that can boost ordinary talks and careers as discussed in the video. The paper also explores various resources that compound the significance of effective communication.
Lessons Learned from the Video
From the video, I have learned that inefficient communication practices can impede professional competency. In cases where there are report presentations or interviews, it is important to get rid of self-doubts that often prevent one from actually expressing complete thoughts on asked questions. Raynier (2018) discusses in the video how intrinsic questions about an individual’s capabilities can prevent one from articulating the required professional decisions.
I have also learned that understanding one’s career responsibilities is not in totality advantageous but knowing how to apply such responsibilities to the bigger picture of organizational purposes is even better. This leads to appreciation of fellow employees’ roles in different departments. The effort taken to integrate ideas that match organizational goals in one’s work is pivotal to the survival of a person’s career in the future. The same notion is termed by Turaga (2016) as the leading psychological knowledge transfer that equips executives with the ability to multitask management roles.
Reflection on My Personal Communication Styles
After watching the video, I have realized that my communication style has been indirect, especially during important job interviews. I have carried out many interviews and I have failed in most. From the video, what has been failing my accreditation is having decorated papers of exemplary academic performance in the area of specialization without direct communication of what I know. The content and skills have been embedded in me, but the problem has been how to deliver it. At one point, when I was asked a simple question, “How worthy is your compensation needs?” I remember skirting around the question and quoting a less consequential figure. I was not called back.
 Reflecting on my personal communication style, I have equally displayed both direct and indirect communication styles. I have been able to directly articulate my points of view rather vehemently when surrounded by team members. But on the other hand, when working on bigger projects that require presentation to the general stakeholders, it has been more indirect communication that results in low validation of key points and crucial ideas. The video by Raynier (2018) is a divine intervention in my career.
Evaluation of the Three Communication Tips Given in the Video
I have found the three tips given in the video to be very useful. The three tips, knowing that you are the expert, knowing how to tie communication around the bigger picture and knowing when you are not an expert (Raynier, 2018) are very impactful in my career. More than once, I have been asked questions that do not tally with my line of specialization and unfortunately, I have always fumbled to answer without a clear picture of comprehension of what I say. Based on how the speaker in the video illustrates the third tip on “Knowing when you are not the expert,” I find courage to intellectually downplay a question that I do not understand. The humble acceptance of what one knows and that which is not known is the basis of a trustworthy communication (Oetzel, 2017). This is my take-home lesson.
The second tip, “knowing how to tie communication to the bigger picture,” is useful as it offers insights on how to precisely go about relating issues. The tip demonstrates that people who do not know how to link effective communication to a bigger picture such as an organization’s objectives tend to root around illogical information that, in the end, tears apart their reputation. This tip stipulates that employees should ask questions on the areas they do not understand. The questions themselves should complement one’s expertise, as shown in tip one (Raynier, 2018).
Techniques of Improving My Communication Styles within My Work Environment
I can improve my communication within my work environment by matching my communication skills with trustworthy actions.  Jagadheeswari, Priya & Gayathri (2019) illustrate that failure to align speeches with actions results in low productivity in the long run. I have to scrutinize my opinions and suggestions and weigh out the advantages and disadvantages that could follow before making a decision. Armed with this kind of systematic thinking, I can bolster worthwhile and trustworthy communication systems in my work environment.
To improve my communication styles at work, I have to practice skillful listening.  Oetzel (2017) and Turaga (2016) compound that listening is half of communication. Listening will prevent me from taking and making quick assumptions about my colleagues, bosses, personal relations and decisions. Listening is a virtue that walks hand in hand with effective verbal communication. In this particular video by Raynier (2018), listening comes out as the impetus that distinguishes efficiency-driven leadership and an autocratic approach to management.


Conclusion
Communication shall remain a progressive value to many organizations globally. Without it, job interviews, personal relationships and relations at work become vague concepts. Reliability and trustworthiness also break even among the high-ranking professionals due to bad communication styles. Therefore, an obligation of efficiency-driven individuals to acculturate themselves with communication tips such as knowing individual expertise, acknowledging the application of communication to external issues and be concerned of the organization and appreciation of insights still unknown. These tips are the benchmark for efficient and beneficial communication.
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